Call for Presenters (Crossroads Regional Conference)
November 15, 2010 

Indianapolis Marriott North
3645 River Crossing Parkway

Indianapolis, Indiana 46240
We appreciate your interest in presenting at the Crossroads Regional Conference. The focus of this 2010 event will be forging a path to performance. We expect to have 200-300 workplace learning and development professionals from across the mid-west.  Please complete this form and attach a copy of your resume or professional biography.

All forms must be submitted by September 3, 2010.  
Presentations will be evaluated by the following criteria:

· Objectives – Do objectives support the learning tracks and audience needs?
· Presenter Qualifications – Years of experience, depth of experience

· Philosophy and Training Style – Reflects best practices as identified through ASTD National Competency Model 

· Resources and Materials for Development – Reflects thorough analysis of the latest research and material available from recognized expertise

· Delivery Method – Reflects best practices to include participant-centered learning and adult learning theory

If selected, CIASTD will cover the cost of any out of pocket reasonable travel expenses and lodging (if needed), and you will receive a complimentary registration to the Crossroads Regional Conference.
	Personal Information

	Name & Title:
	

	Company/Organization:
	

	 Address:
	

	Email Address:
	

	Phone:
	
	Fax:
	

	Memberships:
	
	
	


We are looking for sessions on the following competency areas:
Coaching: Sessions should use an interactive process to help individuals and organizations develop more rapidly and produce more satisfying results; improving others’ ability to set goals, take action, make better decisions and make full use of their natural strengths.

Designing Learning: Sessions should focus on designing, creating and developing learning interventions to meet needs; analyzing and selecting the most appropriate strategy, methodologies, and technologies to maximize the learning experience and impact. This session could also include areas of distance education and e-learning design. 
Human Performance Improvement: Sessions should include how to apply a systematic process of discovering and analyzing human performance gaps; planning for future improvements in human performance; designing and development cost effective and ethically justifiable solutions; implementing solutions; monitoring the change; evaluating results.  
Delivering Training: Sessions should include examples and guided experiences on delivering learning solutions in a manner that both engages the learner and produces desired outcomes; managing and responding to learner needs; ensuring that the learning solution is made available or delivered in a timely and effective manner. 

Measuring and Evaluation: Sessions should focus on gathering data to answer specific questions regarding the value or impact of learning and performance solutions; focusing on the impact of individuals programs and creating overall measures of system effectiveness; leveraging findings to increase effectiveness and provide recommendations for change.  

	Presentation Summary

	Presentation title:
	

	Please select one of the following areas of expertise you are prosing to present on (single selection).


	· Coaching
· Designing Learning
· Human Performance Improvement 
· Delivering Training
· Measuring and Evaluation


	Full description of your presentation topic 


	

	List 3-5 clearly stated learning objectives that answer the following:

1.  What will participants learn or be able to do differently as a result of this session?

2.  Will participants receive a new tool/technique, knowledge/theory, or new resource/information as a result of this session?

3.  Describe any take-aways or handouts that you will be providing for this session.
	

	Contact information of three (3) persons/groups who have heard you present including date and topic.

In addition, please provide a brief video or DVD of a presentation that you have made (if available)
	


Return to:  

Susan Crawley
Mgr., HR Training & Communications
CNO Financial Group 
SUSAN.CRAWLEY@CNOinc.com
Deadline: September 3, 2010
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