The Difference between Certificates and Certification

As workplace learning professionals, we understand the importance of continuing our education, as learning is a life-long process. There are many options as we consider different ways in which we can build our skills and body of knowledge. Two of the most common options are certificates and certification programs. The purpose of this article it to distinguish between these options and empower you to make continuing education decisions that are best for you and your career path.

Determining which option to pursue might be tricky for some individuals. The best choice for you depends on your goals and objectives, and your employers’ needs. Research each of the options and talk with people who have gone through each the programs to determine which makes the most sense for you. Consider the differences noted in the table below:
	Certification
	Certificate

	Focuses on testing and providing evidence that signifies someone has the required knowledge, experience, and has met predetermined standards for successful practice in the field
	Focuses on acquiring specific knowledge and skills during a learning event and often has no testing requirement

	Typically requires professional experience
	For newcomers and experienced professionals 

	Awarded by a third-party, standard-setting organization, typically not for profit
	Awarded by educational programs or institutions often for-profit 

	Indicates mastery/competency as measured against a defensible set of standards, usually by application or exam
	Indicates completion of a course or series of courses with a specific focus (different than a degree granting program)

	Standards set through a defensible, industry-wide process (job analysis/role delineation) that results in an outline of required knowledge and skills
	Course content determined by the specific provider or institution, not standardized

	Typically results in credentials to be listed after one's name (CPLP, SPHR, PHR)
	Usually listed on a resume detailing education

	Has on-going requirements in order to maintain; holder must demonstrate he/she continues to meet requirements
	Demonstrates knowledge of course content at the end of a set period in time


What’s available to the Workplace Learning Professional?

Certificates

ASTD currently offers many certificates around the areas of expertise in the competency model. The HPI Certificate Program has been a successful event for many years. This programs primary goals are . . . For more information, contact . . . 
Certification

The Certified Professional in Learning and Performance (CPLP), offered by the ASTD Certification Institute since 2005, is a broad-based program based on the areas of expertise in the ASTD competency model. CIASTD has recently implemented the CPLP Preparation Program to support individuals as they prepare for the exam and submission of a work product. The preparation program includes study groups and access to ASTD’s learning kit. For more information, contact Andrea Moore, VP of Workplace Learning and Certification for CIASTD at amoore@FlashPointHR.com.
